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VI. Recommendations:

Motion 1: To approve the Terms of Dismissal, as presented. 

Motion 2:To authorize the officers of the Presbytery of the Twin Cities Area to undertake 

the actions to implement the Terms of Dismissal, including specifically and without 

limitation, 1) for the Presbytery to purchase the church property at 4301Benjamin Street 

N.E., Minneapolis, Minnesota 55421 from the existing church corporation that is the

Church of All Nations, not to exceed $1.00 (one dollar) and 2) for the Presbytery to sell the 

church property to the new church corporation, for a price not to exceed $1.00 (one 

dollar). 

VI I. Closing Prayer 
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Terms of Dismissal between Church of All Nations and 

The Presbytery of the Twin Cities Area 

Negotiating Team: Denise Dunbar-Perkins, Sue Goodspeed, Hikarl Nakane, John Nelson 

* We are requesting that Church of All Nations (CAN) not be required to be "dismissed to a Reformed

Body." This is not a "dismissal" but rather a dissolution of the congregation, to be reformed as an

independent congregation

1. Church of All Nations (CAN), as a member congregation of the Presbyterian Church (USA) and

the Presbytery of the Twin Cities Area (PTCA), will be dissolved, to be reestablished as Church of

All Nations, an independent congregation.

2. Church of All Nations will continue to use Its name after reincorporation.

3. PTCA will release its interest in the property occupied by Church of All Nations, 4301 Benjamin

St. NE, Columbia Heights.

4. Financial assets held by Church of All Nations will be transferred to the new entity.

5. Church of All Nations and the Synod of Lakes and Prairies have renegotiated their outstanding

loan to the satisfaction of both parties.

6. Church of All Nations will file all reports required by the Presbytery for statistical reporting, with

the Stated Clerk.

7. All references to the PC(USA) or PTCA in corporate, legal, or financial documents of Church of All

Nations will be eliminated.

8. Church of All Nations will complete payment of its 2024 per capita assessment, of $2,656.50.

9. Expenses incurred in the transfer of title of property will be covered by the PTCA.

10. Expenses incurred in the establishment of the new congregation's 501c3 will be covered by

CAN.

11. Church of All Nation's insurance policies do not refer to instrumentalities of the Presbyterian
Church (U.S.A.).

12. TE John Nelson and TE Dana Caraway, staff at Church of All Nations, are in discernment with the
Commission on Ministry of the PTCA regarding their membership status. Neither is a member of
a Board of Pensions benefit category (pension or medical).
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ANNOTATION: 

(1) Church of All Nations has had a continuous relationship with the PTCA, having been

birthed through the Korean Presbyterian Church of Minnesota in 2004. It has evolved into

an inclusive, unconventional congregation with a diverse, dynamic, and relatively young

membership. Their sense of their ministry involves the leadership of Dr. Jin S. Kim, a former

PCUSA pastor.

The "Reformed denominations" to which most congregations requesting Gracious 

Separation are dismissed would not be good "homes" for Church of All Nations, or would 

not recognize the leadership of Dr. Kim. Therefore, we are requesting the congregation be 

dissolved in order to reestablish as an independent congregation. We have identified a 

number of Christian communities with which CAN is already partnering, including: Reba 

Place Fellowship, Ched Myers' Bartimaeus Cooperative Ministries, Anathoth Farm of the 

Catholic Workers' Movement, and Jubilee Multicultural Church in Seoul, Korea. We feel that 

an accountability of leadership and ministry can be maintained through strengthening and 

formalizing these relationships. 

(3 & 5) Both the Synod of Lakes and Prairies, in their renegotiation of the outstanding loan, 

and the Presbytery Leadership Team of the PTCA, have expressed hope that Church of All 

Nations be "dismissed to flourish." This goal has driven much of the discussion relating to 

the transfer of title to the property and other financial aspects of dismissal. It is the sense 

and conviction of the team that, while possible or enforceable by policy, extracting a 

financial payoff is not "gracious" nor would it allow survival, let alone "flourishing," of this 

band of Jesus followers. 
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Stated Clerk Report 

From: TE John Curtiss, Stated Clerk, Presbytery of the Twin Cities Area 

To: The Presbytery of the Twin Cities Area 

November 15, 2025 

Gracious Separation Process - Overview and Update 

1. Background leading up to the Gracious Separation Process

On August 30th, 2024, the Clerk of Session of Church of All Nations, Columbia Heights, received 

an email. This email ls a written allegation. 

• The Book of Order states: "The disciplinary process begins when a written statement

alleging that an active member of a congregation or a minister of the Word and

Sacrament of the Presbyterian Church (USA) has committed an offense is submitted to

the clerk of session or stated clerk of the presbytery having jurisdiction over the

member." (D-7.0102).

On September 2, 2024, the Clerk of Session shared this written allegation with the Session and 

with then Pastor Jin Kim. Then Pastor Kim advised the Clerk of Session to forward the allegation 

to the Stated Clerk of the Presbytery. 

On September 6, 2024, the Stated Clerk received an email from then Pastor Jin Kim in which 

Pastor Kim renounced the jurisdiction of the Presbyterian Church (USA). 

On September 8, 2024, the Clerk of Session forwarded by email to the Stated Clerk a copy of 

the written allegation claiming that the church's session had done some discernment work and 

believed that the allegation was untrue. 

On December 5, 2024, the Stated Clerk reported to the Presbytery the following: 

"It is my duty to report that TE Jin Kin was the accused in a disciplinary process when he 

renounced the jurisdiction of the Presbyterian Church (USA}. It is also my duty to report that the 

nature of the alleged offense is of a boundary/boundaries violation and sexual misconduct in 

nature." 
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The Book of Order states: "No congregation or entity under the jurisdiction of the Presbyterian 

Church (USA) shall be permitted to employ, for pay or as a volunteer, a former minister of the 

Word and Sacrament (teaching elder) who has renounced jurisdiction in the midst of a 

disciplinary proceeding as the accused." (G-2.0509). 

On December 5, 2024, the Presbytery Leadership Team recommended that the Presbytery form 

an Administrative Commission, as described in G-3.0109b(5): "visiting particular councils, 

congregations, or agencies over which they have immediate jurisdiction reported to be affected 

with disorder, and inquiring into and settling the difficulties therin, except that no commission 

of a presbytery shall be empowered to dissolve a pastoral relationship without the specific 

authorization by the designating body." The Presbytery tabled the creation of this 

Administrative Commission in order to seek clarity between Presbytery leadership and the 

Church of All Nations. 

The Commission on Ministry has appointed TE John Nelson, Member at Large, as moderator of 

the session, Church of All Nations. The CAN session has agreed to place Jin Kim on 

administrative leave until presenting issues between CAN and the PTCA could be resolved. 

!h Initial Steps - What has already been done. 

On March 17, 2025, the session of Church of All Nations voted to initiate gracious separation 

from the Presbytery of the Twin Cities Area and the Presbytery of the Twin Cities Area by 

requesting to enter into the process 9f Gracious Separation with the Presbyter as outlined by 

the Gracious Separation process. 

The Presbytery Leadership Team voted on April 7, 2025, to enter into the process of Gracious 

Separation with the Church of All Nations as outlined by the Gracious Separation process. 

A Gracious Separation Negotiation Team was appointed. Representing the CAN session, TE John 

Nelson and RE Hikari Nakane; representing the PLT, TE Denise Dunbar Perkins and RE Sue 

Goodspeed. The Gracious Separation Negotiating Team followed the process outlined in the 

policy and developed Terms of Dismissal. Orientation and support were provided by TE John 

Curtiss, Stated Clerk. The terms of dismissal require approval from the CAN session, the PLT, the 

CAN congregation, and the Presbytery. 

In late August 2025, an anonymous survey of the members of the Church of All Nation was 

conducted through the office of the Stated Clerk. The survey results were tabulated on 

September 11, 2025, by the Stated Clerk and under the observation of three representatives 

from the Church of All Nations and TE Zach Wilson. 

117 individuals were invited to participate in the survey. 83 individuals responded. 
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The results of the survey are: 

73 - "I agree with the decision of the CAN session to request gracious separation 

from the PCUSA." 

10-"I disagree with the decision of the CAN session to request gracious 

separation from the PCUSA. 11 

Within these 10: 

5 indicated the following: "I disagree with the decision because I 

desire that CAN remain a PCUSA congregation." 

2 indicated the following: "I disagree with the decision because I 

desire to remain a member of a PCUSA congregation" 

1 had no further indication 

2 indicated both statements: "I disagree with the decision because 

I desire that CAN remain a PCUSA congregation" and "I disagree 

with the decision because I desire to remain a member of a PCUSA 

congregation. 

The Terms of Dismissal were approved by the CAN session on September 24, 2025. 

The Terms of Dismissal were approved by the Presbytery Leadership Team on September 29, 

2025. 

The Terms of Dismissal were approved by the congregation of Church of All Nations at a duly 

called congregational meeting on October 30, 2025. 72 members attended the meeting. The 

results of the vote to approve the Terms of Dismissal were 69 Yes; 1 No, 1 Abstain, or 97% of 

those present and who voted, voted In favor of the Terms of Dismissal. 

!!h Current Steps - What is happening today 

The Presbytery Leadership Team has called a Presbytery meeting for Saturday, November 15, 

2025, at 10:00 am over Zoom. The Presbytery will be asked to vote to approve/disapprove the 

Terms of Dismissal and to grant authority to the Presbytery officers to implement the terms of 

dismissal. 
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The Gracious Separation Policy states: "Upon approve of a request for dismissal by the 

congregation, the Presbytery will vote on the dismissal terms. Presbytery shall be guided and 

informed by the results of the mailed poll. If at least 60% of the membership of the 

congregation voted affirmatively in the mailed poll in favor of dismissal and subsequent vote at 

the meeting of the congregation favored requesting dismissal, the Presbytery shall ordinarily 

approve the request of the congregation to be dismissed and the dismissal terms and dismiss 

the congregation. If the votes In the mailed poll are less that 60%, the Presbytery may approve 

the request of the congregation to be dismissed and the dismissal terms and dismiss the 

congregation. If the Presbytery does not confirm, the Presbytery, after receiving 

recommendation from the Presbytery Council, will determine next steps and communicate 

these steps to the session and congregation." 

The results of the mailed poll were: 73 in favor of dismissal and 10 opposed to dismissal. 

The results of the congregational vote were: 69 in favor of the Terms of Dismissal; 1 opposed to 

the Terms of Dismissal and 1 abstention. 

At the called Presbytery meeting on November 15, 2025, the Presbytery is being asked to 

approve the Terms of Dismissal, as recommended by the Gracious Separation Negotiating 

Team and approved by the CAN session, the Presbytery Leadership Team, and the CAN 

congregation. 

• A vote to approve the Terms of Dismissal means that the Church of All Nations will

complete the process of being dismissed from the Presbyterian Church USA and the

Presbytery of the Twin Cities Area. The current Church of All Nations, as a PCUSA

entity, will be dissolved and the Church of All Nations will reincorporate as a new

entity.

• A vote to disapprove the Terms of Dismissal means that the Presbytery will commit

all necessary resources to helping the Church of All Nations remain a PCUSA

congregation, bound by our commitment to uphold our covenantal understanding of

our polity, as guided by the Book of Order.
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IV. What happens next

If the Presbytery votes to approve the Terms of Dismissal and to authorize the PTCA officers to 

implement the Terms of Dismissal, then the PTCA offices will initiate the steps described in the 

Terms of Dismissal. This will ultimately result in the Church of Nations being dissolved as a 

PCUSA congregation so that Church of All Nations can reincorporate as a new church and new 

legal entity. This would end the relationship between the PTCA and the CAN. 

lfthe Presbytery does not approve the Terms of Dismissal, then the Gracious Separation Policy 

states: "the Presbytery Council will commit the resources necessary to help the congregation 

recovery unity in its mission and its relationship to the Presbytery." Additionally, the policy 

states: "If the Presbytery does not confirm, the Presbytery, after receiving recommendations 

from the Presbytery Council, wlll determine next steps and communicate these steps to the 

session and congregation." 

V. A note for those who desire to remain within the Presbyterian Church (USA)

One of the duties of the Presbytery, throughout the process of Gracious Separation is to be 

mindful of those who desire to remain connected to the Presbytery of the Twin Cities Area as a 

member of a PC(USA) congregation. To that end, anyone who desires to remain a member of 

the Presbyterian Church (USA) and the Presbytery of the Twin Cities Area is encouraged to reach 

out to either myself (John Curtiss, stai1::dderk1ciJ /l:c;aweb.nr�;) or the members of the Gracious 

Separation Negotiating Team (RE Sue Goodspeed and TE Denise Dunbar Perkins). We stand 

ready to support you. If anyone within the PTCA becomes aware of a member of CAN who 

wishes to remain connected to the PTCA and the PCUSA, please encourage them to reach out 

directly to myself or members of the Gracious Separation Negotiating Team. 

With respect and gratitude, 

John H.G. Curtiss 

Stated Clerk 

Presbytery of the Twin Cities Area 

November 15, 2025 
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FAQ: The request to approve the Terms of Dismissal for Church of 

All Nations 

This document lays out what is (and is not) a part of the discussion and votes for the rescheduled 

January 10, 2026, special stated meeting of the Presbytery of the Twin Cities Area (Presbytery). It 

also outlines some of the distinctions and ethical questions that might arise. For an overall timeline 

of events between Church of All Nations (CAN) and the Presbytery, the Stated Clerk's report offers 

some basic dates. 

This version has been updated to address some of the questions and concerns that were raised 

both during the November 5, 2025, Listening Session and in response to the Presbytery 

Leadership Teams (PLT) decision to postpone the Called Meeting until January 10, 2026. 

FAQ: The request to approve the Terms of Dismissal for CAN---- --------1 

Why are we considering terms for Gracious Separation? ---------------2 

What exactly is the Presbytery being asked to approve at the Called Presbytery meeting?------2 

Why is the Presbytery being asked to vote on the Terms of Dismissal now? --------3 

Why is this process moving so quickly all of a sudden? --------------3 

Who is on the Negotiating Team?----------------------4 

What are "Terms of Dismissal"? ----4 

But why can't we hold Jin Kim accountable? -------- ----------4 

Is it ethical to let CAN depart the denomination if it means Jin Kim may continue to operate as a 
leader in that space? --------------·--- ---------5 

Can't we just sit down with CAN and talk about all this, with the goal of moving toward 
compliance with the Book of Order? 6 

What is at stake in this decision?---------------------7 

Other pragmatic questions about the separation process 7 

How is the Presbytery addressing issues of liability in the separation process? -----7 

Why is the recommendation to dissolve the congregation rather than to dismiss the 
congregation? 8 

Is the loan between the Synod of Lakes and Prairies (Synod) and CAN really renegotiated to 
both parties' mutual satisfaction?------- -------------------------------------------------8

Will any minister members of the Presbytery continue to be engaged in ministry at CAN after all 
this? -- -------- ---------------------9 

On what topics were the General Assembly (GA) offices consulted? Did it, or how did it, affect 
fue�rms��� 9 

What about the Accuser and other possible people who have been harmed by the conflict at 
CAN?----------------------------9 

How will the Presbytery offer to extend pastoral care to any affected by this process, especially 
the former members of CAN who have left over this time period and/or those who desire to 
remain connected to a PC(USA) congregation?-------------------------------10 

What about the long-term legal liability issues that have plagued spaces like the Roman 
Catholic church? How and what are we liable for when it comes to Jin? ---1 O 
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Why are we considering terms for Gracious Separation? 

In January of 2025, Stated Clerk John Curtiss sent a letter to the session at CAN outlining major 

concerns about governance. He offered three pathways forward: 

1 ) an Administrative Commission to accompany the session in addressing these issues 

2) Jin Kim requesting to have his ordination reinstated and going through disciplinary

process; QL.

3) initiating a process of Gracious Separation

These options were offered because it was clear that significant disagreement existed about the 

desired future role for former Teaching Elder Jin Kim at CAN. In light of Jin Kim's renunciation of 

jurisdiction on September 6, 2024 after accusations of misconduct, the Book of Order offered no 

room for former Teaching Elder Kim to serve or be present in any way at CAN. CAN disagreed with 

the Presbytery's interpretation of the Book of Order - despite the fact that this was an interpretation 

that was verified with the Assistant Stated Clerk for Judicial Process of the Office of the General 

Assembly. 

In this case, Gracious Separation acknowledges that we have critical disagreements about the 

requirements of the Book of Order concerning pastors who renounce jurisdiction after accusations 

of misconduct; that CAN no longer wishes to engage with PC(USA) polity around this matter; and 

therefore, the next step is to depart the denomination. The "Gracious" part of the process is about 

engaging in enough dialogue to settle key issues around property, records, and outstanding 

financial obligations and allow CAN to depart in good order. 

What exactly is the Presbytery being asked to approve at the Called Presbytery 

Meeting (rescheduled for January 10, 2026)? 

➔ Our discussion on January 10, 2026, will only be about whether the Presbytery will accept the

Terms of Dismissal put forth by the Negotiating Team.

It should be clear: No action regarding former Teaching Elder Jin Kim is on the agenda. As already 

named above, we are clear that disputes about Jin Kim's role at Church of All Nations (under the 

Book of Order) are what led us to this point, but discussion or decisions about his guilt or 

innocence are not a part of the votes you are being asked to make. A process for addressing the 

accusations against Jin Kim is described later in this FAQ, if helpful. Despite deep, ongoing 

concerns about his renunciation of jurisdiction after an allegation of misconduct, we would 

encourage all participants to refrain from statements that presume former Teaching Elder Kim's 

guilt or innocence, especially in the context of a conversation that is not directly about him. 
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Why is the Presbytery being asked to vote on the Terms of Dismissal now? 

This is one of the steps outlined in the Gracious Separation policy necessary to complete the 
process. The Gracious Separation Negotiating Team was tasked with drafting the Terms of 
Dismissal and recommending the terms be approved. 

The Gracious Separation policy states that once the Terms of Dismissal are drafted, they are 
submitted first to the CAN session. The CAN session voted to approve the terms on September 24, 
2025. Once approved by the CAN session, the terms are submitted to the Presbytery Leadership 
Team (PL)T. The PL T voted to approve the terms on September 29, 2025. Once approved by the 
PL T, the terms are submitted to the CAN congregation at a meeting called by the Presbytery and 

moderated by one appointed by the PL T. The PL T called a congregational meeting at CAN on 
October 30, 2025, and appointed TE Becca Fletcher as moderator of this meeting. The CAN 

congregation voted to approve the Terms of Dismissal with a 71 in favor, 0 opposed, 1 abstention. 

The PL T then called a Presbytery meeting for November 15, 2025, and later rescheduled this 
meeting for January 10, 2026, for the purpose of voting to either approve or disapprove the Terms 
of Dismissal. 

Why is this process moving so quickly all of a sudden? 

We wanted to acknowledge this, because while the pace may feel quick, and while that may raise 
alarm or anxiety, there was no desire to disrespect our leaders or the process. Dynamics included: 

• Staff and Advent schedules for the Presbytery and our volunteer leaders
• The Gracious Separation process document requires the Presbytery to wait to call a

meeting until CAN had their congregational vote, which occurred on October 30th.
• The current practice of sharing a stated meeting packet 10 days before a stated meeting,

and the four working-day turnaround between the 30th and November 3rd. On the other
hand, the updated packet for the rescheduled meeting of January 10th will be published
Dec 15th to account for staff vacations and the multiple holidays between.

• The desire to honor the process by holding a special Presbytery meeting to allow for the
floor conversation time necessary to discern & deliberate this issue in community. PL T
believed that adding the business of voting on the Terms to a regular meeting seemed
disrespectful either to this or other items already on the agenda.

None of these are shared as excuses but simply to add context. We understand, however, that the 
impact for some has been frustration and concern about why things were so sudden, why the 
packet sharing and Listening Session were so close together, etc. We understand and receive that 
these are significant frustrations. We are also aware that there are big emotions some are carrying 
to this conversation, either due to life experience�. or, for some, a history that goes back over 20 
years with CAN. We, indeed, meant no disrespect to any of what the wider Presbytery is bringing 
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to the table in this conversation, but that doesn't change the outcomes, and we are sincerely sorry 

for impacts that affected/affect people's capacity to engage the materials, the Listening Session, or 

be able to schedule in or prepare for the November 15th special meeting. We continue to hope for 

a prayerful time of discernment, asking questions that are needed, adding information and context 

that helps, and sharing and praying with one another honestly. 

Who is on the Negotiating Team? 

The Gracious Separation Policy requires equal representation from, in this case, the Presbytery 

and CAN. Appointed to the negotiating team were TE Denise Dunbar Perkins and RE Sue 

Goodspeed (representing the Presbytery) and TE John Nelson and RE Hikari Nakane 

(representing CAN). 

What are "Terms of Dismissal"? 

These Terms are part of a wider process described in detail within the Gracious Separation 

Negotiating Policy and are negotiated by the Gracious Separation Negotiating Team. These are 

purely about property, records, and outstanding financial obligations. They are not a determination 

of guilt or innocence or a debate about prior history or situations. 

Presenting Gracious Separation terms to the Presbytery does not imply that Presbytery leadership 

agrees with the choices or future plans of CN. Gracious Separation simply allows CAN to depart 

the PC(USA) and determine their own independent future, given the impasse we have arrived at 

over the past year. 

A vote in favor of these terms neither condones nor agrees with any future decisions CAN makes. 

Likewise, a vote against these terms does not secure a future in compliance with the Book of Order 

for CAN 

But why can't we hold Jin Kim accountable? 

Because Jin Kim renounced jurisdiction of the PC(USA) and is no longer a Presbyterian minister or 

a member of the Presbytery, we do not have jurisdiction over a further process like a formal 

investigation or judicial commission. Secular charges can be pursued in some cases of 

misconduct, but this is not one of those cases. 

The Administrative Commission for Truth Seeking, however, still seeks to address what can be 

learned. ACs of this type were made possible via a Book of Order amendment created as a result 

of cases where Teaching Elders renounced their ordinations after accusations of misconduct. The 

goal of the amendment was to provide some capacity for a PC(USA) system, like a presbytery, to 

seek out what can be learned, even in a much more informal and partial process. Systems deserve 
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ways to address situations of interrupted accountability for our own learning and growth, even if 

ideas like "closure" or "clarity" may not be possible due to the lack of cooperation from various 

parties. The Administrative Commission has submitted their report to the PL T and to the 

Presbytery. This report is included in the Presbytery Packet for the December 6, 2025, 

Presbytery Meeting. It is included as part of the Stated Clerk's Report. 

As we move ahead, it is therefore necessary for us to be crystal clear about what we mean when 

we use the word "accountability." 

If, for us, the outcome of "accountability" would mean preventing Jin from being a part of 

CAN until he faced the accusations against him, we will frankly never achieve that. It is 

simply not in the control of the PTCA, either via polity or by secular legal means. 

If we hope the outcome of an accountability process is about property, yes, we can engage 

an Administrative Commission.but we believe that will get litigious and expensive very 

quickly. We are aware that in November 2024, the CAN congregation voted to change their 

bylaws to remove any reference to the PC(USA)1
. We simply do not believe meaningful 

accountability for possible *ethical and theological issues* will come through 

litigation about a property title. 

We also frankly don't believe that arguing about the property is a faithful use of the time, 

talents, and resources of the Presbytery not because we don't care about the ethics but 

because we do not believe it will serve those impacted* or ourselves in any functional way. 

What we *can* control, however, is whether CAN remains in the PC(USA) without being willing to 

abide by the Book of Order. 

* An earlier version of this document read "victims" instead of "those impacted." This was an error.

The words we collectively use should not imply knowledge of investigated facts or determination of

guilt.

Is it ethical to let Church of All Nations depart the denomination if it means Jin Kim 

may continue to operate as a leader in that space? 

There is no way to respond to this concern without acknowledging that there are sometimes no 

"simple" ways forward when it comes to ethical dynamics within institutions, systems, and 

congregations - especially among adults who can consent to being in whatever space they 

choose, and can choose to associate however they prefer outside the ethical and polity 

commitments of a Christian organization like the PC(USA). 

1 CAN shared that they changed their bylaws at a Nov. 20, 2024, congregational meeting. They also shared,
"We have since made two additional rounds of changes to our Articles and Bylaws - one on Jan. 5 and 
another at our annual meeting on Feb. 2. The last two rounds passed unanimously. We made clear 
to the congregation that while our desire was not to exit the PC(USA), we also needed to 
retain the ability to govern ourselves in the event of Presbytery overreach." - c.f., CAN Bullet Point response 
to PTCA Jan 30 letter, March 16, 2025 
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The basic issue is still this: 

• The Presbytery is clear that there is no scenario in which Jin Kim could continue to

associate with CAN, as a member congregation of the PC(USA), without facing the

misconduct charges against him.

• On the flip side, CAN has made it clear that they did not wish to proceed forward as a

congregation without Jin Kim. This is a fundamentally unacceptable outcome within the

PC(USA).

While none of the actual ethical concerns change, once CAN exits the PC(USA), CAN is simply a 

group of adults who can choose to associate in whatever form they choose. Frankly, there is ample 

information, whether online or by asking, that could put new or current members on notice about 

the range of experiences and opinions about CAN. Naming this is neither indifference nor blithe 

acceptance, but rather a grounded realism about the actual "edges" of the authority of the 

PC(USA)'s Book of Order and our theological and practical capacity to define outcomes for other 

adults. 

We must be clear: the Presbytery does not and cannot support or agree with the leadership of Jin 

Kim in any congregational or ministerial role if he does not face the charges against him. 

Simultaneously, we also cannot control the behavior of those who do not wish to be governed by 

the ethics or polity of the PC(USA) - and, in essence, that is what Church of All Nations is affirming 

by choosing to leave the denomination. Likewise, Jin Kim has already made this decision for 

himself by renouncing jurisdiction. We mourn these choices and remain concerned for the future of 

CAN but are clear about the bounds of our control. 

Can't we just sit down with CAN and talk about all this, with the goal of moving 

toward compliance with the Book of Order? 

This has been an option between the Presbytery and CAN for the last 10 years. CAN has been 

frustrated with the Presbytery for a reluctance to come to the table, but in 2022, an extended 

engagement and listening process was engaged, with a group of about 8-10 Presbytery leaders 

who included representatives from COM, CPM, at-large participation in the Presbytery that dated 

back to the time of the trial, current officers, the Antiracism Coordinator, etc. The goal of the 

meetings was to find ways to normalize the relationship between CAN and the Presbytery, and 

was at the invitation of CAN. 

What became clear in that process is that while there were sincere efforts on both sides to pray 

and listen together, there were significant theological differences around the role of church 

discipline, the role of the Presbytery in the life of a congregation or session, and the interpretation 

and understanding of the trial process. There are disagreements between CAN and the Presbytery 

about how and why the last phase of this process did not occur on the part of the Presbytery, but it 

is true that the process itself was engaged with integrity on both sides, and a genuine desire to find 

a way forward. 
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That said, we were aware that, even if the process did normalize relationships, significant and 
challenging conversations remained in our future about the exact sticking points named above 
about church polity and mutual accountability in the context of the PC(USA) and its bodies and 
polity. What the events of the last year have clarified is that these very matters are irreconcilable at 

this point. We need to believe what CAN says when they say that they desire Jin to be their leader 

and do not believe the accusations against him hold merit.2 

Any future attempts at a "conversation" or dialogical process (which likely may still need to occur 
within the container of an AC if polity dynamics are central) would need the agreement of both 
sides, and a great deal of effort, focus, and likely staff and paid consultant time to engage. The 

"effort" should not be a primary consideration, but such costs should be named to convey what it 
would take. 

What is at stake in this decision? 

The voting members of the PTCA are entirely free to reject the terms of Gracious Separation, as 
described in the stated clerk's report. If rejected, however, there is no way to "renegotiate" the 

terms at this juncture. The PTCA and CAN would simply revert to where we were in January of 

2025 and continue to hold the legal responsibility and risk of being in association with a 
congregation that does not wish to fully engage with the requirements of the Book of Order around 

leaqers with unaddressed allegations of misconduct. It will, most likely, require the formation of an 
Administrative Commission and long-term engagement with CAN to negotiate for different 
outcomes for the congregation within the bounds of the Book of Order. 

Other pragmatic questions about the separation process 

How is the Presbytery addressing issues of liability in the separation process? 

Rocky Rockenstein serves as presbytery counsel for legal matters, and was part of the team who 
drafted the Gracious Separation process the PTCA currently uses. He consulted with Stated Clerk 
John Curtiss when it became clear that some of the language of the original policy did not apply to 
the situation of Church of All Nations, and they could not be dismissed to another Reformed 
denomination. He worked with the Negotiating Team itself as well to be sure that any new process 
would honor the intent of the original process, and that the legal and liability issues were covered. 

2 From a June 26, 2025, letter from CAN regarding the AC for Truth Seeking: "The session has made clear to 
the PL T that we believe that the accusation against Dr. Jin S. Kim is without merit. He will continue to serve 
as our Senior Pastor because we have complete trust in his character and integrity throughout his 32 years 
as a full-time congregational minister." 

21



Included in the Presbytery Packet for the January 10, 2026, Called Meeting will be a MEMO 

from legal counsel Rocky Rockenstein. This will address both the concerns (raised by the 

Stated Clerk in early 2025) and the concerns about liability. 

There were a couple of questions asked about the property issues named by the Stated Clerk in a 

letter written to the CAN session on January 30, 2025. All the charges were reported to the 

appropriate authorities by the Presbytery, which is the limit of what we are able to do. As CAN has 

shared, several of the government entities that received the charges have investigated and found 

no violations. This remains outside any purview covered by our polity. 

There is little risk to the Presbytery because all the charges involved actions by CANas a corporate 

entity, not the property it owned. Nevertheless, it is standard practice when transferring property to 

provide a protection for the new owner against costs related to the property's use before transfer 

(for example, the late attachment of special assessments). We plan for this to be part of the 

property transfer documentation when the CAN transfers its property to the Presbytery. 

Why is the recommendation to dissolve the congregation rather than dismiss the 

congregation? 

Due to the timing and original reasons for its drafting, the Gracious Separation policy assumes that 

the congregation asking to leave the denomination will be dismissed to another denomination 

member of the World Council of Churches (WCC). 

In this case, that is not possible. CAN has indicated that none of the WCC member denominations 

are good landing places for their congregation. Initially, the Gracious Separation Negotiating Team 

asked if it would be possible to simply dismiss CAN as an independent congregation. 

However, our polity does not allow us to dismiss a congregation to become an independent 

congregation. Therefore, the CAN session, through the Gracious Separation Negotiating Team, 

requested that they be dissolved as a PC(USA) entity so that they might reincorporate as a new 

entity and independent congregation. 

Although this is a departure from the practice described in the Gracious Separation policy, it is a 

recommendation that makes sense in our current moment and given the very specific situation that 

CAN is choosing as a pathway forward. One might argue an Administrative Commission could 

have been appointed to do their work with no reference to the policy because the necessity of 

dissolution puts it outside the scope of the Gracious Separation Policy. This policy, however, 

outlines a process that most closely speaks to the Presbytery's situations with CAN - which is why 

we chose to be guided by it in this situation. By dissolving the CAN congregation, as outlined in the 

Terms of Dismissal, CAN leadership can then reincorporate to achieve the independent status they 

desire. 
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Is the loan between the Synod and CAN really renegotiated to both parties' mutual 

satisfaction? 

One of the comments at the listening session informed us that although the Synod and CAN had 

renegotiated the loan to the satisfaction of both parties, the renegotiation assumed that CAN would 

be dismissed to another denomination instead of dissolving. Since the Listening Session, there has 

been a conversation between Stated Clerk John Curtiss and Synod Treasurer Jim Koon to seek 

clarity. The Synod loan document includes the language that the loan is between the Synod of 

Lakes and Prairies and the Church of All Nations and any successor organizations. This means 

that the current loan between CAN and the Synod will remain between the new entity CAN and the 

Synod once the terms have been implemented. The Synod will be involved in documenting the 

property transfer to ensure the property remains subject to the Synod's loan and mortgage. 

Will any Teaching Elders of the Presbytery continue to be engaged in ministry at CAN after 

all this separation? 

Conversations between the COM and the two Teaching Elders and minister members of the 

Presbytery are currently ongoing (Policy on Membership Status and Validated Ministries) in case 

the separation does pass. The Gracious Separation policy invites exactly these sorts of thoughtful 

conversations to occur about Teaching Elders who continue to serve or worship in departing 

congregations. 

On what topics were the GA offices consulted? Did it, or how did it, affect the terms we 

see? 

It was shared by John Curtiss at the Listening Session of November 5th that outside advice has 

been sought in the wider PC(USA) on this case to make sure we are responsibly interpreting the 

Book of Order in such a high-stakes situation. Our actions and recommendations have been in line 

with the advice and counsel of parliamentary, legal, and polity experts in the PC(USA), including 

RE Flor Velez-Diaz, Assistant Stated Clerk for Judicial Process of the Office of the General 

Assembly. 

In terms of advice about the terms, since there is a lot of leeway to negotiate a settlement to the 

desire of both the departing church and the presbytery, the current terms were not subject to 

consultation other than for the process specific to CAN being unable to join another reformed 

denomination. It also reflects the financial condition of CAN among other factors in the negotiations 

process. The representatives from the Presbytery advocated clearly for the interests of the 

Presbytery, while also seeking to find a viable way forward. 

 

23



What about the Accuser and other possible people who have been harmed by the conflict 

at CAN?

It is important to note that the accuser has not chosen to engage with the Administrative 

Commission for Truth-Seeking's process. This is their right. Many of the congregants who left have 

also walked away from the process of engagement during this period of voting and discernment 

within CAN, and some prior session members also declined to have any conversations with the AC 

for Truth Seeking. 

An email from the accuser was forwarded to Stated Clerk John Curtiss and to Transitional 

Executive Presbyter Libby Shannon. Libby reached out to the accuser to extend an invitation for 

prayerful conversation and pastoral support in September 2024. Later the Administrative 

Commission for Truth Seeking also extended an invitation for the accuser to have a conversation 

with the AC during their process in summer 2025. 

Honoring the agency and self-determination of adults who feel they have experienced harm is 

critical in our hopes for justice and care in our community. Adults are not compelled to either 

officially report or follow up on acts of harm that happened to themselves. The call of our polity 

does not extend beyond consent or rely on hearsay or assumptions. There are also no secular 

legal charges that can be filed by the Presbytery in this case, and no legal reporting that would 

apply. 

For these reasons, we stand ready to offer support and report or investigate where our duty and 

the polity allows, but we simply cannot confuse our interest and compassion with our 

responsibilities to honor the agency of other adults. 

How will the Presbytery offer to extend pastoral care to any affected by this process, 

especially the former members of CAN who have left over this time period and/or those 

who desire to remain connected to a PC(USA) congregation? 

At several points during the process, the Gracious Separation Negotiating Team has made 

statements to CAN membership indicating that the Presbytery has a desire and obligation to 

extend pastoral care and invitations have been made to contact the Presbytery through the office 

of the Stated Clerk. Now that we have reached the point of the Gracious Separation Process in 

which the CAN congregation has voted to approve the Terms of Dismissal and the Presbytery is 

being asked to vote, the Presbytery continues to stand ready to extend pastoral care to those who 

would like it. 
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What about the long-term legal liability issues that have plagued spaces like the Roman 

Catholic church? How and for what are we liable for when it comes to Jin? 

From Presbytery counsel Rocky Rockenstein: "As to future Presbytery liability for Jin Kim actions, 

the Presbytery is in a completely different legal position from the Roman Catholic Church. First, as 

you know, the Church of All Nations is a separate corporation from the Presbytery. Consequently, 

Jin's actions as a Pastor of the Church of All Nations accrue to the Church corporation (which is 

why our churches carry liability insurance covering their pastors in such situations). The Roman 

Catholic Church is an integrated whole so it could not make this argument. Second, the Roman 

Catholic Church knew about the predatory actions of its priests and then put them in different 

positions where they could cause harm again, and then did it again and again. In contrast, the 

Presbytery acted earlier to discipline Jin when misconduct was found. And as to the current 

allegations, Jin removed himself from the Presbyterian Church's jurisdiction before it could act on 

the allegations." This outlines a very different situation, and the PTCA has addressed every 

complaint with appropriate process as soon as we were advised. 
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