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November 12, 2025
TO: Treasurers/Administrators, Clerks of Session, and Moderators of Session
FROM: Steve Robertson, Presbytery Treasurer
RE: MN Paid Family and Medical Leave

The Presbytery wants to help your congregation prepare for the Minnesota Paid Family and Medical
Leave (PFML) program, which will introduce a new payroll tax contribution requirement starting
January 1, 2026.

MN Paid Leave is a law designed to ensure Minnesotans can take the time they need to be there for
some of life’s most important moments — like welcoming a child, recovering from serious illness or
caring for a loved one. Minnesota Paid Leave includes both Medical Leave and Family Leave. The
program will be administered through the Minnesota Department of Unemployment Insurance (MNUI)
and the newly created Minnesota Paid Leave Department.

This statewide paid leave program will be funded by premiums collected by the state from employers.
Nearly all MN employers including your congregation, will be required to participate. Beginning in
2026, employers will submit quarterly Paid Leave premiums and report quarterly wages through the
MN Unemployment Insurance system. Since churches are exempt from MN Unemployment Insurance
this will be a new process for most congregations. A portion of the premium will be the responsibility
of the employer, and a portion will be the responsibility of employees. However, employers can choose
to pay some or all the employees’ premium.

In addition to these requirements, congregations as employers will need to keep track of and
administer Paid Leave for employees when they become eligible. Employers are also responsible for
educating their employees about the program and their rights.

If you have not already done so, you should go immediately to www.paidleave.mn.gov to learn about
the program, enroll your congregation, and manage your payroll reporting. On the website you will
find information about how to enroll, report your payroll, and administer leave on behalf of employees
of your congregation.

Key Information About the New Payroll Tax
Applicability
e Churches and religious nonprofit organizations ARE subject to the payroll tax and its
associated reporting requirements.
o Clergy employees are EXEMPT and are classified as self-employed for purposes of this
program.
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e Clergy who wish to participate must apply for coverage as self-employed workers. Upon
approval, they will be responsible for remitting their own premiums directly to the State of
Minnesota, independent of payroll processing.

Tax Rate Determination / Premium Details
A ministry’s payroll tax rate is determined by its employee count.
e The employee count is defined as the highest number of Minnesota-based employees
reported on any single wage detail report during the four-quarter period ending September
30 of the preceding year.
Small Employer: An organization that reported 30 or fewer employees in each quarter of the
lookback period.
e Forsmall employers, employees are subject to a 0.44% tax on wages up to the Social Security
wage limit.
e The employer is responsible for an additional 0.22% tax on wages up to the same limit.
Large Employer: An organization that reported 31 or more employees in any quarter of the
lookback period.
e Forlarge employers, employees are subject to a 0.44% tax on wages up to the Social Security
wage limit.
e The employer is responsible for an additional 0.44% tax on wages up to the same limit.
e [f the organization wishes to cover a portion of the employees’ premium, it may do so by
increasing the employees’ taxable compensation to offset the cost, in accordance with recent
IRS guidance.

Equivalent Plan Option

Organizations may choose to request approval for an equivalent private plan in lieu of participating in
the state-administered program. Employers with an approved equivalent plan are exempt from
paying premiums to the state but will have other obligations under the Minnesota Paid Leave law.

All equivalent plans must receive formal approval from the state prior to implementation.

While the Presbytery wants to support our congregations in this new program, we are learning as
well! New information and guidance on the program is rolling out monthly. That said, if you have
guestions, feel free to contact the Presbytery. On this one, we will learn together!

Steve Rebertson

Steve Robertson

Presbytery Treasurer

Email: treasurer@ptcaweb.org
Office Phone: 651-357-1150
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