
Trinity Presbyterian Church – Job Posting 
 

General Information 
 

Ministry Name:   Presbytery:    Synod: 
Trinity Presbyterian Church  Twin Cities Area   Lakes & Prairies 
 
Email, Clerk of Session  Office Phone:   Website Address: 
j.jay.wilkinson@gmail.com 651-738-0045   trinitywoodbury.org 
 
Church Address:   Congregation: 
2125 Tower Drive   101-250members 
Woodbury, MN 55125  Cultural Composition: 
     White: 73%, Black/African American/African 26% 
     Asian: 1% 
 
Position Type   Experience Required  Employment Status 
Solo Pastor-Installed  No requirement   Full-time 
 

Description of Congregation 
 

During our transitional period we have confirmed our beliefs and dedication in a vision of 
Christianity that welcomes all believers. We want to serve rather than being served. We desire to 
focus on the needs of others and the community. We believe in Justice and Compassion.  
 
The Christian commitment to inclusivity and service is deeply rooted in the teachings and 
example of Jesus Christ, particularly in his emphasis on love as the greatest commandment. 
 
1. The Core Command: Love 
The foundation of Christian commitment to both inclusivity and service is the twofold 
commandment articulated by Jesus: 

 Love God with all your heart, soul, and mind. 
 Love your neighbor as yourself (Matthew 22:37-39). 

 
The question "who is my neighbor?" is famously answered by the Parable of the Good 
Samaritan, which radically expands the definition of "neighbor" to include anyone in need, 
regardless of ethnic, social, or religious difference. This parable establishes that love must be 
demonstrated through action and compassionate service, not merely sentiment or social 
affiliation. 
 
2. Jesus' Model of Radical Inclusivity 
Throughout his ministry, Jesus consistently demonstrated a radical inclusivity that broke down 
the social and religious barriers of his time, making him a model for Christian action: 

 Welcoming the Marginalized: Jesus actively sought out and welcomed people considered 
"outcasts" by society, such as tax collectors, Samaritans, people with leprosy, the poor, 
and "sinners". 



 Dignity for All: He treated every individual with dignity and honor, asserting that every 
person is made in the image of God (Genesis 1:27). This principle encourages Christians 
to look beyond surface differences and see the shared humanity in all people. 

 Unity in Diversity: The Apostle Paul reinforces this New Testament concept, writing that 
in Christ, traditional divisions—Jew nor Gentile, slave nor free, male nor female—are 
transcended, as all are one (Galatians 3:28; 1 Corinthians 12:12-27). This calls the church 
to be a place where all are welcomed and valued, embracing differences as a strength. 
 

3. Service as an Expression of Love 
Christian service is the tangible, self-giving expression of this inclusive love: 

 Serving, Not Being Served: Jesus stated his mission was "to serve and to give" (Mark 
10:45), setting the example for followers. Christian commitment is measured not by 
doctrine alone, but by firsthand, self-sacrificial love. 

 Focus on Need: Service involves responding to the needs of the community and 
individuals, whether through practical help (meals, housing, etc.) or simply being present 
for someone who is lonely. 

 Justice and Compassion: True service often extends beyond simple charity to include a 
commitment to justice and fairness, challenging systemic inequalities and social wrongs. 
The goal is to "act justly and to love mercy" (Micah 6:8). 
 

In essence, we subscribe to the Christian commitment to emulate Christ's radically inclusive love 
by deliberately extending welcome, acceptance, and compassionate service to all people—
especially those on the margins—without partiality or prejudice.  
 

Pastor Position Description 
General Description: Provide a supportive leadership role to a balanced ministry of worship 
consistent with the Presbyterian Church (U.S.A.), spiritual development, congregational care, 
and outreach enabling our congregation to realize its mission and core values. 

Responsibilities:   

1. Leadership/Moderator of Session: 

 Partner with the Session in leading and inspiring congregational engagement in Trinity’s 
core values through the development and effective operation of a range of program and 
outreach activities; we believe it is valuable to love, connect, grow, and serve. 

 Support and guide Trinity’s planning and evaluating processes. 

 Oversee and coordinate the work of Trinity’s Session and committees to ensure active 
communication, collaboration and successful accomplishment of goals and 
responsibilities. Most months meet with each of the church committees and offer advice, 
if needed. 

 Assist the Christian Education Committee in providing for Christian Education for 
children, youth, and adults, as acting Director of Christian Education. 

 Represent Trinity to the larger community, including public relations to attract visitors and 
membership growth to ensure the future viability of Trinity Church. 

2. Minister of the Word and Sacrament: 



 Preach, lead in worship, and promote a teaching ministry that will lead to the spiritual 
growth of the congregation and engage them in gift-based ministries, active congrega-
tional care and outreach to local mission activities. 

 Provide pastoral services for those in crisis situations and provide direction and support 
for the work of the Session and committees. 

 Actively coordinate and facilitate orientation and trainings for church officers, new 
members, confirmands, and others as needed. 

 Officiate at weddings and funerals. 

3. Head of Staff: 

 Lead, direct, and supervise church staff including the Church Musician, Office Manager, 
and Choir Director in a manner that develops a cohesive team supportive of Trinity’s 
mission and vision and embracing its core values. 

 Meet as needed with staff to review activities and address issues.Work closely with the 
Church Musician and Choir Director to support a vibrant and coordinated worship 
program. 

 Coordinate with the Personnel Committee the performance reviews in a timely manner 
consistent with Trinity policies and procedures. 

Experience and Qualifications  

 Master of Divinity degree from an accredited seminary or divinity school. 

 Ordination status meets the requirements of the Presbytery of the Twin Cities Area 
consistent with their standards for scholarship, character, and experience. 

 Demonstrated competency in preaching, teaching, pastoral care, and organizational leadership 
combined with a healthy sense of humor. 

 Previous experience in leading and serving a congregation preferred but not required. 

Accountability; Accountable to the Presbytery of the Twin Cities Area and to the Session 
through the Personnel Committee. 

Relationships: Provides leadership for and works closely with the Session and various 
committees as the Moderator of Session; directly supervises church staff as Head of Staff; 
engages and nurtures the congregation as Pastor; relates to the Presbytery of the Twin Cities Area 
as a member. 

Compensation: As defined in the Terms of Call mutually agreed upon by the Pastor and the 
Trinity congregation on an annual basis, compensation and benefits will consist of the following: 

 Cash salary. 

 Housing allowance. 

 Reimbursable expenses including automobile, professional, and continuing education. 

 Medical, Pension & Death/Disability Board of Pension dues based on effective salary (may 
be modified if the pastor is a member of a partner denomination). 



 Paid SECA allowance is allowed, if desired, as part of compensation package. 

 4 weeks of paid vacation leave per year. 

 2 weeks of annual continuing education leave. 

 Sick/Other Leave consistent with Presbytery of the Twin Cities Area policy. 

 Sabbatical leave of up to eight weeks may be granted after at least 7 years of service. 

Evaluation: Annual performance reviews, including a review of position duties and defined 
performance indicators, will be coordinated by the Personnel Committee and involve aggregated 
feedback from the Session, staff, and a representative sample of the congregation. 

 

Please apply before September 1, 2026 
 


